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Guidelines for the Management of Conflicts of Interest 
in Research  

 
1. The UC Charter of Conduct and Values 
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¶ A researcher with a close personal or familial relationship with a student or a student’s family is involved 

in decisions about that student’s admission, supervision, or award of prizes or scholarships (intangible 

and tangible) 

 

 

3. Conflicts of Interest and the Researcher 

3.1 Conflicts of Interest are common in research and research-related activity and do not in themselves represent 

a breach in the responsible conduct of research;  

3.2 Unreported and unmanaged Conflicts of Interest have the potential to compromise judgements and 

undermine community trust in research;   

3.3. Researchers must declare any Conflicts of Interest, be they actual, potential or perceived, recognising that 

making a declaration does not represent a breach in the responsible conduct of research; 

3.4. A researcher must make a full disclosure of a Conflict of Interest or of circumstances that might lead to a 

perceived or potential conflict of interest as soon as practicable to their direct line manager and any parties 

involved in the research; 

3.5 The disclosure should include details of the researcher’s affiliation with, or involvement in, any organisation or 

entity with a direct interest in the subject matter of the research, or in the provision of materials for the research;   

3.6 The staff member in receipt of the disclosure must then discuss the matter with the researcher and determine 

a procedure for the management of the conflict of interest which must be documented;  

3.7 The University recognises that the disclosure by an individual could involve the disclosure of personal 

information. The University adheres to the Australian Capital Territory’s privacy principles and will treat 

information provided in accordance with these principles. 

 


